Classroom Civility
We pledge continuing efforts to build and strengthen a community enriched by our
differences and founded upon our common humanity. Centre respects the right of all
members of the community to express their individuality in a manner that is consistent with
the dignity and welfare of others. Centre strives to create an environment where differences
are celebrated rather than discouraged, where individuals have the opportunity to exchange
ideas and share in the richness of mutual experience. By valuing the individual’s total
character over any single characteristic, Centre will maintain its unique community.
-Centre College Statement of Community

The class environment is a space where we are constantly asked to listen to others and to share
our ideas – actions that are a reflection of who we are. Skillful communication and attentive
listening can create a space that fosters intimacy, vulnerability, and risk-taking. As a result, the
first and most fundamental principle for participating in this class is RESPECT. Inevitably, the
course content, materials, and perspectives we engage may seem controversial or become
potentially uncomfortable because we intentionally analyze “sensitive” issues regarding race,
class, gender, religion and/or sexuality. These matters therefore require a concerted effort from
participants to maintain a sense of maturity and integrity, but also respect for all others at all
times. I promise to do my best to model constructive communication and active listening, and to
treat everyone in the class with respect. I expect that everyone in class will make their best effort
to do the same. Remember, giving someone the benefit of the doubt is as much an act of grace as
it is a sign of maturity.
-Williams College, Rhon Manigault-Bryant

The Williams College community embraces diversity of age, background, beliefs, ethnicity,
gender, gender identity, gender expression, national origin, religious affiliation, sexual
orientation, and other visible and nonvisible categories. I welcome all students in this course and
expect that all students will contribute to a respectful, welcoming, and inclusive environment. I
will not tolerate discrimination, bias, or an unwelcoming environment. Please come to me or a
college administrator if you feel unwelcome.
-Williams College, Chad Topez

The University of Central Florida considers the diversity of its students, faculty, and staff to be a
strength and critical to its educational mission. UCF expects every member of the university
community to contribute to an inclusive and respectful culture for all in its classrooms, work
environments, and at campus events. Dimensions of diversity can include sex, race, age,
national origin, ethnicity, gender identity and expression, intellectual and physical ability, sexual
orientation, income, faith and non-faith perspectives, socio-economic class, political ideology,
education, primary language, family status, military experience, cognitive style, and
communication style. The individual intersection of these experiences and characteristics must
be valued in our community.
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Title IX prohibits sex discrimination, including sexual misconduct, sexual violence, sexual
harassment, and retaliation. If you or someone you know has been harassed or assaulted, you can
find resources available to support the victim, including confidential resources and information
concerning reporting options at www.shield.ucf.edu and http://cares.sdes.ucf.edu/. If there are
aspects of the design, instruction, and/or experiences within this course that result in barriers to
your inclusion or accurate assessment of achievement, please notify the instructor as soon as
possible and/or contact Student Accessibility Services.
For more information on diversity and inclusion, Title IX, accessibility, or UCF’s complaint
processes contact:
 Title IX – OIE - http://oie.ucf.edu/ & askanadvocate@ucf.edu
 Disability Accommodation – Student Accessibility Services - http://sas.sdes.ucf.edu/ &
sas@ucf.edu
 Diversity and Inclusion Training and Events – www.diversity.ucf.edu
 Student Bias Grievances – Just Knights response team - http://jkrt.sdes.ucf.edu/
 UCF Compliance and Ethics Office - http://compliance.ucf.edu/ &
complianceandethics@ucf.edu
 Ombuds Office - http://www.ombuds.ucf.edu
-University of Central Florida

The University of Louisville strives to foster and sustain an environment of inclusiveness that
empowers us all to achieve our highest potential without fear of prejudice or bias.
We commit ourselves to building an exemplary educational community that offers a nurturing
and challenging intellectual climate, a respect for the spectrum of human diversity, and a genuine
understanding of the many differences-including race, ethnicity, gender, gender
identity/expression, sexual orientation, age, socioeconomic status, disability, religion, national
origin or military status-that enrich a vibrant metropolitan research university.
We expect every member of our academic family to embrace the underlying values of this vision
and to demonstrate a strong commitment to attracting, retaining and supporting students, faculty
and staff who reflect the diversity of our larger society.
-University of Louisville
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